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PromptMed Urgent Care understands that 
convenient, e�cient, and a�ordable medical 
service is import to your business.

That’s why our dedicated Business Development & Workers’ 
Comp Services Team focuses on those attributes as well as 
providing personalized attention to our customers.  Our 
team will play an integral role in helping your organization 
to reduce healthcare costs, avoid work delays, and get 
injured employees safely back on the job with minimal time 
away from work.

• Our providers are specially trained to give your
employees the individualized medical attention they
need to get them back on their feet as soon as
possible through safe, effective treatment with
measurable outcomes.

• On average, patients are checked-in, assessed, treated,
and checked-out in less than an hour.

• John V. Jurica, MD, MPH, CPE, PromptMed’s Medical
Director is board certified with the American Board of
Family Medicine.  With over 30 years of family and
occupational medicine experience, Dr. Jurica is also a
member of the American College of Occupational and
Environmental Medicine.

• PromptMed Urgent Care, certified by the Urgent Care
Association of America, has state-of-the-art facilities
which allow us to provide a wide range of services
from worker’s physicals and drug screenings to
on-the-job injuries.
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Important Workers’
Compensation Statistics

Illness and work-related 
injuries account for about 28 
million lost working days per 
year in the United States.

Illinois has the fourth highest 
workers’ compensation rates, 
spending approximately $3 
billion on employee bene�ts 
on more than 200,000 claims 
per year.

Men are more likely to get 
hurt on the job than women.  
But while men are more 
susceptible to traumatic and 
permanent injuries, women 
are more likely to �le mental 
stress and cumulative-injury 
claims.

Although many workers 
aren’t well versed in workers’ 
compensation laws, they do 
understand they’re entitled 
to see a doctor.   A delay in 
providing medical treatment 
often results in an employee 
calling a lawyer.

The total cost of health
insurance fraud in the United 
States (including untruthful 
medical claims) was more 
than $68 billion in 2008, 
resulting in a cost of $1,050 in 
added premiums for the 
average American family.  
Studies show that employers 
with aggressive return-to-work 
programs can reduce the cost 
of occupational disability an 
average of 40%, and non-
occupational disability by 23%. 
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At PromptMed Urgent Care, employers 
bene�t from using our services for all 
occupational health related treatments.

• Personalized focus with open communication and
unlimited accessibility to management.  Complete
personalized follow-up care to ensure successful
recovery.

• Signi�cant cost savings compared to a hospital
emergency room (on average, 1/5th to 1/6th of the
cost for identical treatment).

• Convenient locations and fast throughput time,
limiting your employees’ time away from work.

• Open 363 days a year – evenings, weekends, and
most holidays.
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We pride ourselves on providing patients 
with an exceptional experience during 
their visit.

Your employees will appreciate our clean, state-of-the-art, 
and conveniently located medical centers with �exible 
hours to accommodate their own busy work schedule.

• Convenient locations:
- Antioch, IL:  Located on IL Route 173 just west
of Deep Lake Road and across from Culver’s and
the Walmart Superstore.
- Gurnee/Waukegan, IL:  At the intersection of
Green Bay Road and Grand Avenue, in close
proximity to both interstate 94 and route 41.
- Highland Park, IL:  Located on Green Bay Road
in Renaissance Place. Across from the Sunset
Foods grocery store.

• Shorter wait times & throughput times: on average,
patients are in and out of our center in under an hour.

• Our medical centers facilitate truck access/parking for
employees who need a DOT physical or drug screen.

• Se habla Español.
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Thorough interviews, 
reference checks, �t-for-duty 
physicals and pre-employment 
drug testing are all sensible 
and legal ways to avoid 
unnecessary workers’ 
compensation problems.

����������������
Provide initial and ongoing 
training to demonstrate the 
value of your employees.  
Back injury prevention, slip 
and fall prevention, safe 
lifting training and hazardous 
materials training – all 
contribute to a safe work 
environment.
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Build a culture of safety that 
focuses on developing safe 
behavior and controlling 
workplace hazards.  Set 
standards, communicate 
expectations, monitor results 
and provide feedback and 
coaching. 

Reduce Workers’ 
Compensation Costs

For direct access to our 
Business Development & 
Workers’ Comp Services 

Team, call Hunter Davis at 
(847) 901-8409.



DOT & work physicals

Our convenient locations and everyday hours give 
your employees quick access to a wide range of 
physicals, and drug screenings and on-the-job 
injury care.  Below, you’ll �nd a sample of the most 
common tests and service we provide.  Please 
don’t hesitate to contact us regarding additional 
services.

• Pre-employment work physicals
• Department of Transportation (DOT/CDL)

physicals
• Periodic work physicals
• IL & WI school bus driver physicals
• Day care physicals
• Healthcare personnel physicals with PPD’s

(tuberculin skin testing)
• Fitness for duty examinations (functional

medical evaluations)
• Pulmonary function testing (spirometry)
• Respiratory & asbestos physicals
• Travel medicine & foreign travel work physicals
• School, sports and camp physicals
• Customized physicals

Job-related Workers’ Compensation 
injury treatment

• Broken bones, sprains & strains
• Lacerations, cuts, scrapes & burns
• Auto accident injuries
• Back and neck pain
• Asthma & allergic reactions

Rapid drug and alcohol tests

Drug and alcohol screenings are essential to 
ensuring a drug-free workplace.  Our extensive 
list of drug testing services is available to your 
company seven days a week, 363 days a year – 
including weekends, evenings, and most holidays.

• Digitized rapid drug screens for fast, accurate
results & electronic reporting

• Direct lab reporting o�ers improved
turnaround-time and e�ciency

• Breath and urine drug testing
• Pre-employment drug screens
• Post-accident drug screens
• Random or periodic drug screens
• Probable-cause drug screens
• 5 or 10 panel testing
• Observed or unobserved
• DOT drug tests
• Federally regulated evidential breath

alcohol tests (BAT)

Other tests and screenings

• X-rays, electrocardiograms, audiometry,
strength/�exibility testing

• Routine work vaccines like hepatitis and
tetanus

• Corporate �u shot programs for employees
• Blood titers, including hepatitis and tetanus
• Vision Screening
• Mask �t testing

Our fully comprehensive urgent care centers o�er medical evaluations 
& screenings, physicals, immunizations & vaccinations, stitches & minor 
surgery, travel health, and on-site X-rays, labs & EKGs.
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The employee immediately reports the injury to a supervisor or human resources 
department.  A comprehensive Employee’s Report of Injury Form should be completed as 
well as an Injury Investigation Report.

The employee should bring the following on his/her visit:
• A photo ID.
• Any necessary paperwork the employer may provide, including an executed

       authorization form for medical treatment.
• The name and phone number of supervisor or contact person at the company.
• If applicable, the name and phone number of the company’s workers’ compensation

insurance carrier.

The employee should go directly to PromptMed Urgent Care’s facility.

Employee will notify the PromptMed sta� upon arrival that he/she was injured on the job 
so the claim can be properly �led.

The employee will be seen and treated quickly, with compassion.

Following the visit, the employer will receive an email or fax from the provider about the 
employee’s injury and any possible work restrictions, as well as information about the 
employee’s follow up appointments and anticipated outcome of injury.

Our billing department will contact the employer to get veri�cation and necessary 
information to process the claim. 
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NON-EMERGENCY ON-THE-JOB INJURIES



Open 363 days a year:
8am-8pm Monday thru Friday
9am-5pm Saturday & Sunday

Just walk in, no appointment necessary

To set up a corporate account, 
call (847) 901-8409

For more information, please visit 
www.MyPromptMed.com
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Antioch
420 E. IL Route 173 
Suite 101
Antioch, IL 60002 
Phone: 847.652.9710

Gurnee/Waukegan 
724 North Green Bay Rd. 
Waukegan, IL 60085
Phone: 847.901.8400

Highland Park
1849 Green Bay Rd. 
Suite 171
Highland Park, IL 60035 
Phone: 224.243.7600




